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The Agitator

Demonstrated Behavior

1.
2.

Tries to cause trouble-and appears delighted with it.
Gets others to do or say what he/she would not do or say.

Uproots old controversies, cries "unjust,” incites hostilities, and causes as
much trouble as he/she can.

Tries to appear to be an innocent bystander in any trouble he/she causes.

. May act upset, stir others to rebelliousness, then walk away from the group

when the disturbance is about to take place.

Usually gets other students in trouble more often than he/she gets in
trouble. More often than not, does not get openly and publicly involved-but
operates from the sidelines.

He/she hits, pushes, and trips other students when out of sight of teachers-
then says the other student "started it" if problems resuit.

Starts rumors to create turmoil.

Plays other people against one another, including teacher against teacher,
students against ciassmates.

10, Often provokes physical confrontations between other people.

11. Consistently immature and irresponsible.

12. Tattletale.

13. Seeks the attention of cthers.

14, Appears to operate without loyalties, even to those regarded as friends.



The Agitator

Impact of Behavior on Learning Environment

1. Others are influenced to do or say what the agitator would not do or say
him/herself.

2. Learning experience in the classroom is seriously disrupted by the agitator’s
activities because students and teacher alike are distracted from the work or
discussion at hand.

3. Soclal experience of students in the halls, cafeteria, etc., becomes negative.

4. At times, others are led to admire the agitator's sly and manipulative
behavior, Therefore, he/she is a hero to some.

5. Teacher can easlly start to feel threatened and as if ha/she were losing
control of the class.

6. Classmates can begin to feel as if they might be able to get away with similar
behavior.

7. Class may be in a continual or almost continual uproar regarding some issue.
8. Teacher influence and credibility may be reduced.
9. Teacher may lose self-control.

10. Teacher may feel inadequate. As a result, he/she can become tense and
transmit this tension to the agitator and other students.



The Agitator

What Action To Be Taken To Modify or Change Student Behavior

Remember that the agitator's biggest fear is exposure; basically he/she is a pretender and cannot accept the
full and open responsibility of a leadership position, but needs others to fulfill his/her needs.

1.

10.

11.

12,

13.

14,

i5.

Identify the agitator through these two behaviors: First, he/she is aiways present-but appears to be
an innocent bystander-in trouble situations. Second, he/she is never personally involved in any
dispute, if it can be avoided. Whenever you observe an ever-present innocent bystander, look for
his/her position of leadership in group situations,

Indicate tactfully and professionally, in a private conference, that the disqguise has been revealed.
This will curtail his/her activities almost immediately.

Be careful not to make a total accusation-for he/she can easily deny involvement.

Serlously, but gently, teil the student that you suspect what he/she is doing. You may add that you
have the professional obligation to discuss this deceitful behavior with parents, his/her other
teachers, and administrators.

Regardless of the student’s response, fear will be his/her emotion. Treat this fear kindly.

Listen carefully, then show concern. When you operate in a professional manner in this regard the
agitator will make every effort to improve and to make sure that you know he/she is trying.
Therefore, confront ... in a caring way ... always.

When you confront, use the " What Is More Important Than Why" technique. Don't ask why the
student did something. The student may not even know he/she is agitating. Regardless, "why" is not
the immediate issue. You can talk about "why" later. Ask what he/she did, and what he/she is going
to do about it. You may even skip asking what the student did-and tell him/her. However, you must
ask what he/she is going to do about it.

Recognize and acknowiedge his/her efforts to improve. Otherwise, the agitating may begin again.
Be specific about what kind of behavior you expect. Don't generalize.

Be sure the agitator knows that you are not going to forget his/her past actions. Tell the student you
want to support positive behavior, and that any time there is even the slightest indication that
he/she is beginning to agitate again you will confront him/her about it and stop it immediately.

Assign special duties to the agitator-such as passing out papers, erasing boards, etc. This helps to
meet the need for attention and power.

Use group and peer pressure in sincere and straightforward ways to hetp motivate this student to
change his/her behavior. This is easily done by making the agitator the appointed leader.
Remember, he/she wants influence, but not responsibility. Yet, responsibility is what will change the
behavior,

Set up a contract with the student. Make specific agreements about what shouid be done, when and
where it should be done, and how it should be done.

Try to remain objective and emotionally neutral.

Remember, the student who resists authority knows where the power is, yet has chosen a course



16.

17.

which he/she knows offers severe consequences. It's aimost a form of sulcide for the student. Look
at such resistance for what It really is a cry for help. It says everything from "I don't understand” to
"I don't know what to do but fight.”

Rather than fearing such occurrences or regarding them as horrendous episodes, look upon them as
apportunities to help a student work through a problem that can only cause trouble for 3 lifetime.
Begin by showing 2 willingness to listen and talk privately.

Fully understand that behind every student rejection is an overwheiming feeling of failure or
frustration. That's why teaching rather than forcing is the best course to take. Any other road leads
toward a destructive kind of confrontation and puts a teacher on the same level as the distressed
student. Hopefully, this Is not the road we would choose 1o take just to prove our power,




The Agitator

Common misjudgments and errors in managing the agitator
which may perpetuate or intensify the problem.

1.

2.

4,

8.

9.

Openly and publicly accusing certain students of being agitators.

Falling to see the real fear of being discovered that underiies the agitator's
behavior.

Believing the agitator's actions are directed personaily toward us and,
therefore, reacting personally toward the agitator and his/her behavior.

Getting into an argument, causing division among the class.
Issuing punishments to the group, causing strong student reactions.

Jumping to the conclusion that the agitator is responsible for a current
situation, based on past history.

Overreacting to all incidents of criticism and calling them agitation.
Making threats to stop the behavior and backing ourselves into a corner.

Feeling that "I must have the last word if I am to be the winner."

10. Becoming involved in a power play.

11. Openly confronting the student in class, This action can only cause serious

difficulty for all. And our concern about losing respect may readily become a
reality.

12, Accusing a student too harshly and/or in the presence of class members.

13. Playing detective, and acting unfairly when we aren't able to pinpoint the

culprit,

14. Attacking the followers rather than confronting the agitator,



The Attention Demander

Demonstrated Behavior
1. Usually loud.
2. Responds negatively to authority.
3. Tries to force his/her way into peer groups.
4. Frequently {ate to class.
5. Late in getting materials ready and assignments turned in.
6. Frequently out of his/her seat.
7. Picks on other students.
8. Usually asks unnecessary questions.
9. Often tries to be nonconformist in order to gain attention.
10, Says the wrong thing at the wrong time.
11. Often wears unusual or attention-getting clothing.

12. May use profanity or crude language.



The Attention Demander

Impact of Behavior on Learning
Environment

1.

Teacher is forced to give additional time to this
student.

. Concentration of teacher and class is often broken.

Teacher is antagonized.

Teacher often ioses track of what he/she is trying to
say in class presentations.

Peers may react by excluding the attention
demander from student groups.

Classmates may begin putting the attention
demander down or avoiding him/her at every

opportunity.



The Attention Demander

What Action To Be Taken To Modify or Chanae Student Behavior

This student is doing evervthing possible to let the teacher, parents, and peers know he/she
exists.

1. Create a visibility or leadership role for this student.
2. Give him/her additional responsibilities.

3. Take time for an individual student conference to discover the real problems and
insecurities that the student may feel.

4. Bolster the student's confidence at every opportunity-in a quiet way. You must find a
constructive way for the attention demander to meet his/her need for attention. Above all,
attention cannot be denied, or he/she will go to extremes to get It.

5. Seek help from psychologists and counselors as well as parents to reinforce changes in
this behavior, not only at school but at home.

6. Be consistent in the way you handle situations with all attention demanders.
7. Be kind, polite, and firm at all times.
8. Model the behavior you want. Speak softly and quietly.

9. Reinforce appropriate questions when the attention demander asks them. This will help
the attention demander and other students to realize which questions are constructive
and relevant.,

10. Don't cause the student unnecessary embarrassment when he/she asks to go to a
counselor, nurse, or the restroom. Asking publicly, "What for?" or "Is it necessary?"-even
in a gentle way-can be very embarrassing and even traumatic for some students because
their need can be urgent.

11. Watch for improvement. Then, relate how pleased you are with the improvement in
behavior.

12. Make weekly checks to ensure you are recognizing all students, even if it's just with "Good
morning." Use the class roster and make a check next to the name of each student with
whom you have interacted; you may find you go a whole week without talking to some
students. Correcting this situation may prevent misbehavior.

13. Be constantly aware of the times you give attention to the attention demander. Be aware
of this student's strong need for attention and provide it for positive actions-not just for
disruptions.

14. Never exciude this student.

15. Never make the student anxious, or the behavior will become worse.



The Attention Demander

Common misjudgments and errors in managing the attention
demander which may perpetuate or intensifv the problem.

1.

Assuming that the attention demander doesn't have the skills to do the job,
when he/she really does.

Ignoring the behavior,
Failing to listen carefully to what the student is saying.
Making hasty and inconsistent judgments about this student.

Trying to anticipate the kinds of situations that will cause the student to get
what he/she needs by misbehaving.

Assuming that you can generalize and understand this student and the real
motivations for his/her behavior.

. Failing to comprehend the importance of his/her message.

Trying to keep him/her from getting any attention.



The Authority Pusher

Demonstrated Behavior

1.

Dislikes ruies.

. Sees no need to have anyone tell him/her what to do or how to do it.

|e51s Or qUestions teacner authority.

Usually tends to make every ISSUe a pubiic one.

. Wiii aryue openiy against any request from the person in authority. Does so

in a superior and/or attacking way.
Challenges all incidents, big and small, with equal intensity.
Causes turmoll in the classroom over the most minor issues.

Will base his/her whole case on the teacher's reaction to his/her upset rather
than on the issue at hand.

May act belligerent but will bend. Keeps "pushing” with any technique that
works, but will change the technigue-and usually stons when he/she gets
into real trouble.

10, Talks a better game than he/she plays-especially if given responsibility.

However, with proper teaching, can become an outstanding leader.



The Authority Pusher

Impact of Behavior on Learning Environment

1.

N

L

W

Establishing rules and procedures becomes difficult.

Lecision making is hampered.

A gieat deal of time is required to correct nonproblem situations.

Other students, and even the teacher, may be involved in verbal confrontations.
Teacher is upset, and classmates are distracted.

Teacher may become confused-if not actually angry.

Other students may be influenced to demonstrate the same behavior.

Teacher may feel inadequate and insecure.

Teacher gets tired of the "game playing.”



The Authority Pusher

What Action Is To Be Taken To Change or Modify Student
Behavior

1.

3.

5.

7.

Use the "Caution-Warning” technigue. Immediately say, "I know you're upset
or you wouldn't have said that-but Jet's not say that any more."” This simple
statement can prevent a discipline situation from developing. In addition, this
teacher action lets the student know that you are aware of the situation-and
gives him/her a second chance to respond in appropriate ways. if the student
keeps pushing, which is less likely, he/she Is aware of having erred twice-and
is doubly responsibie for the action. If he/she doesn't realize this doubie
mistake, you can use it as your beginning in a private conference. In the
meantime, teacher control and dignity can be maintained.

Always handle the student professionally rather than reacting in personai
ways to his/her behavior. Reacting personally only worsens an already
negative situation.

Always hear the student out-privately. Do not provide an audience.
Recognize the student's need for attention and recognition. Without attention
from you, he/she will seek it from any source,

Don't feel compelled to give immediate answers. Rather, promise to give an
answer as soon as possible.

Teil the student yes or no, and why, and do so in a respectful and
considerate way-always. Never make him/her look foolish. Explain why your
decision is best for the learning situation In the classroom.

Remind the student of his/her choice to do it your way or as he/she wishes.,
Emphasize that he/she must be prepared to face the consequences of
interfering with teaching and iearning. Say, "If you're man (or woman)
enough to push, be man (or woman) enough to accept any possible
consequences of your pushing.”

Confer with the student privately; this is a must. Conferences keep the
issues from taking valuable classroom time and forcing teachers to discuss
things publicly that they don't want to.

. If, after a conference, the authority pusher doesn't follow rules, meet with

parents and administrators to reinforce your decision. Remember, others can
support any decision if it's in the best interest of the student and the class.

Let the student know that you have a responsibility to teach the class and
that you intend to fuifill that responsibility.

10. Finally, realize that exclusion will make this child behave worse. For best

results, you must find a way to include the student, give him/her
responsibility, and hold him/her accountable for that responsibility.
Remember, this is the kind of attention he/she is seeking.



The Authority Pusher

Common misjudgments and errors in managing the authority pusher
which may perpetuate or intensify the problem.

1. Losing control and turning this student into a serious discipline problem.

2. Getting angry.

w

Trying to pass him/her off.
Making threats that can't be enforced.

Arguing publicly with this student.

o ©n b

Reacting as if dealing with the student were a test of power, and going into an "1
win-you lose” situation.

™

Being firm one day, and letting him/her "get away with murder” the next.

8. Acting as if we're "tired of messing with® this student. Remember, in our worid,
important people do not get ignored. And this child is misbehaving because he/she
needs to feel important.

9. Asking administrators to punish him/her severely.



The Class Clown

Demonstrated Behavior

1. Continually disrupts class with wisecracks.

2. Wiil do or say anything to be in the spotlight.

3. Doesn't know when to stop.

4. Has a smart aleck response for everything that happens.

5. May even enjoy the attention of being reprimanded.

6. Actually quite funny at times. This is a reality a teacher cannot overiook.
/. May be either a very bright or a very poor student.

¥, WON'T QUIT UNTH he/she gets attention. Benavior cannot be ignored.
v, iMay be popuiar and gregarious,

iU, Pivysicaiiy and mentally active.

11. Usually, emotionaiiy immature.

iZ. Botners otner students-touching, grabbing, etc.

13. Not reaily a leader; may actually be a loner,

14, Too busy clowning to get work done in class.

15. Very peer conscious.

16. Clowns to cover up for poor performance.

17.May be hyperactive.

18.Tries not to be serious-makes a joke out of everything.

19, Very insecure.

20. Often unprepared; doesn't bring books or supplies to class.



The Class Clown

Impact of Behavior on Learning Environment

1. Attention of teacher and classmates is constantly diverted to the class clown.

2. Teacher is upset by his/her inability to channel this student’s energy constructively.

P"

Teacher fears other children may begin imitating the class ciown.

4. 1eacher oren pecomes Upsel DECAuUsEe (s StUaent IS Not Working up to nis/ner
potential.

5. Other students are prevented from concentrating.
6. Class is either entertained or disgusted by the behavior.
7. Areal danger can be presented by such behavior in open equipment classes.

Y. OUiten, classmates resent the ract that the teacher is Spending s Much time with the
class clown.

9. Regaining attention is difficult because some kids linger on the class clown's humor.

10. Creating a serious tone in the classroom is difficuit.



The Class Clown

What Action To Be Taken to Modify or Change Student
Rahavior

L=

This student always gets attention from everybody by this behavior. This person
desires to establish relationships with people and is very unsure about how to go
about. Sometimes the student's inability to achieve in the academic world causes
him/her to become the class clown. The class clown is saying, "Look, I'm
somebody!” He/she seeks a feeling of being worthwhile. Some of these students
have high self-esteem and just like to entertain. Remember, this student rmay not
like the rofe of class clown.

1. Help the student find a way out of this behavior, knowing he/she will pay any
price for attention.

2. Don't ignore this student. His/her personality and needs will not allow it.

3. Enjoy the humor briefly with the class. Remember, the class clown is often
funny. The humor is not the major problem-knowing when to quit is always a
probiem. Therefore, signal by hand movement, rather than words, that
"enough is enough.”

4. Fulfill the class clown's need for attention at times other than when he/she is
"cutting up.”

5. In private conference, use the "Time and Place" strategy. Say, "Humor is a
good thing. Yet, you may forfeit respect if you always allow yourself to be
faughed at."”

6. Respond with silence. In a powerful way, this response gets the student to
settle down, because he/she knows that each added word is getting him/her
in more troubie. When the student stops, however, don't say one word.
Rather, go on with the iesson. If you say anything, the student will start up
again.

7. With the class, use the "Mature Class® technique. Explain that a teacher
would like to be able to have fun with the class. However, a teacher can do
this only if the class is mature enough to sense the right time and place for
humor. Ask students if they know what a mature class is. It's one that knows
when to work and when to have fun, one that can stop having fun and get
back to work when the teacher so requests.

8. Don't attempt to handle this student with anger, rejection, or sarcasm, and
don't try to outwit this student. Such attempts will fail.

9. Isolate the class clown from his/her audience-but don't forget this student's
need for attention.



10. After his/her next clowning episode, laugh with the class. The second time it

11.

12.

13.

14,

happens, wait until the incident is over and then explain to the class that
humor is a good thing in the classroom, at the right time and place.

Fotlowing the talk to the class, give the same talk privately to the class
clown. In your conference with him/her, emphasize the concepts of maturity
and respect. Tell the student you resent people laughing at him/her and it
troubles you that he/she is helping them laugh. Tell the student you are
going to help him/her handle humor in a mature manner so he/she can make
it a personal asset, rather than a handicap.

Be prepared to provide the patience and help he/she will need. Your efforts
should begin to pay behavior dividends aimost immediately.

At appropriate times and places, give this student a chance to "perform."

When humor interrupts your class, try combating it with more humor. When
the class becomes unruly because of "something funny” that the class clown
says or does, a problem exists only if the teacher cannot regain interest. The
best way to do this is to join in the laughter for a few moments, relax, and
then urge the ciass back to the lesson at hand. The majority will quickly
obey. For the others, silence and a serious look in the necessary direction
should bring order. If it becomes necessary to discipline a few, the rest of the
class is aware of your fairness as well as the need for your action.



The Class Clown

Common misjudgments and errors in managing the class
clown which may perpetuate or intensify the problem.

1.

10.

Overreacting to the class clown both in personal conferences and in the
classrcom.

. Calling the class's attention to the problem.

Trying to ignore the probiem.
Issuing threats that can't really be carried out.
Trying to isolate the student physically in order to stop the problem.

Feeling that the class clown is aperating the way he/she is in order to "bug"
the teacher.

Failing to see any benefits in the humor of the class clown.

Having two standards of expectations and allowances-one for the class clown
and one for other students.

Failing to realize and acknowledge that his/her humor is not a negative
human characteristic. It is a positive one-and can be a constructive factor in
the success of an individual.

Feeling that the student invariably enjoys being a clown and is making no
real effort to change this behavior,



The Complainer

Demonstrated Behavior:

1.

9.

Whines and cries about situations-as well as about what hefshe has to do.
Acts as If he/she has a persecution compiex.

Usually lazy.
Doesn't have materials or assignments, but always has excuses.

Because of lack of self-motivation, uses complaining as a form of
rationaiization.

Repeatedly points out the errors and weaknesses of others in an attempt to
get out of doing things and bolster his/her own ego.

Seeks attention with comments such as "I never get to go first,” or "I don't
see why I have fo do it; nobody else does."”

Acts as if he/she is the only one who does anything-but, in reality, does very
little except compiain.

Often seems to be very bored.

Argumentative and questioning about decisions, rules, deadlines, etc.

10. Shows irritability the minute an excuse doesn’t work.

11. Does just enough to get by as far as class work and assignments are

concerned.

12, Generally speaking, has a poor self-concept, and is not held in high esteem

by peers.

13. Seeks attention by complaining.

14, May use standard responses, such as "Oh, man," "I never get a break,” or

"You're on me all the time."”



The Complainer

Impact of Behavior on Learning Environment

1.

2.

Classmates and teachers are disrupted during classroom experiences.

Teacher fairness is undermined.

. Class morale is affected.

Teacher is irritated and angered.
Class time is wasted.
Conflict between teacher and parents may arise.

If the behavior of the complainer is successful, others are encouraged to
imitate the behavior.

Many peers feel annoyed at the behavior of the complainer because they see
through to the selfishness and deception inherent in his/her complaining.



The Complainer

What Action To Be taken To Modify or Change Student Behavior

This student needs to know that you know he/she exists, and needs to be able to do
something that gets attention. This student has a very iow feeling of self-worth and sees
everybody else as to biame for his/her failure. The student is struggling for independence,
but needs to channei energies in more constructive ways. The teacher might explain that
it is OK to complain constructively when a valid complaint exists. Thus the power need will
be met and respect. This student needs to understand that he/she Is in control of his/her
success or failure as a person.

1.

10.

Recognize that student complaints are usually the result of some kind of upset.
They are expressed by saying, "This isn't fair,” or I don't think we should have to
do this.”

Don'’t overlook this one important facet of complaints: Inherent in complaints is
interest. Furthermore, complaints usually indicate involvement. That's why if we
ignore a complaining student, we may turn interest off.

For best results, allow a student to say what is on his/her mind. Complaints require
a fuil expianation.

Be personal, It's your best motivational tool. Tell your students that you do care.
Use such phrases as "Let me heip you,” "Could we work on that together?” and "I
think you have a good idea.” Use personal pronouns, and students will respond in
positive ways.

If the student is totally or partiaily right, correct the situation immediately and
thank the student for bringing the complaint to your attention. If the student is
wrong, explain and give assurance in a caring way.

Above all, don't do anything that makes either the student or the complaint appear
unimportant.

Study the student's background to find out his/her real needs.

Remember, this student fears failure, and bolsters his/her ego by complaining to
the point that he/she believes the rationalization. Talk to previous teachers to try
to gain a comprehensive view of what is bothering the student. Check the student's
ability closely. The class work may be too difficult for him/her.

Don't work on long-term goals. Rather, present more immediate goals through
short-term assignments. Even If this student Is behind classmates, make-up work
wili resuit in his/her giving up almost completely. Helping the student set short-
term goals and selecting tasks which he/she can compiete will give you the
opportunity to reinforce this student's actions with consideration and
encouragement.

Don't react defensively to complaints. Accept them at face value with a comment
such as "That may be a point I should consider.” Then, encourage private



discussion and counseling. by saying, "Could you give me a little time to think
about it and then stop by after school to discuss it with me?"

11.Always have a private conference. Tell the student, "I would very much like to talk
to you privately about your various complaints.” Counsel in regard to negative and
constructive criticism. When counseling, say, "If you're going to criticize, you must
have sotutions,” This helps make the student accountable.

12. When this student offers a complaint, treat him/her as you do other students. Do
not be quick to reject the complaint. Rather, try to create a situation in which you
can discuss the complaint privately rather than publicly. Then you are in a position
to help the student as well as maintain your relationship with other students.

13. During the private conference, always begin the conversation by asking for the
student's constructive criticism. Agree with any of the student's legitimate
complaints. This is the key to developing a working relationship, and enables you
to establish a base for guiding the student toward gaining skill in voicing criticism
in & positive, appropriate way. If you reject all criticism, all is lost.

14. During the meeting, don't appear offended or irritated. Listen sincerely. If possibie,
respond with immediate action. Regardless, be sure the student understands the
reasons for the requirements or policy you have established. Students gain
perspective from teacher explanations. Usually, there are few complaints a teacher
cannot solve with communication.

15. Give this student attention on a daily basis. Such a continuous program of
attention is an important part of his/her guidance. Talk specifically to him/her once
every day.

16. Listen to the student. When you do, he/she will consider you "special” and may
"bend your ear” so often that you'll feel the behavior is getting worse rather than
better. You'll be surprised at how much you can help this student. He/she is often
heard but seldom listened to.

17.Remember, the person who complains still cares. However, if he/she is not helped,
the next step is uninvolvement. Never forget, the primary reason for complaining
is to get attention. Don't let this need for attention get you down.

18. Discover some ground upon which to compliment this student.

19, Above all, know that this student must have success. This includes academic
success as weil as help to see the positive aspects of his/her life.

20. Don't encourage complaining. However, students do need to know you have an
"open-door” policy. Too, they need to know how to voice criticism. Remind the
students that you discuss privately the suggestions you may have for them-and
that you would appreciate the same consideration.

21. Explain that it's OK to be wrong and make.



The Complainer

Common misjudgments and errors in managing the
complainer which may perpetuate or intensify the problem.

1.

1

8.
9,

Becoming thoroughly disgusted and showing our disgust.

Failing to deal individually with this student because of time restraints.
Ignoring all requests-and calling them complaints,

Being sarcastic,

Becoming defensive and getting involved in arguments with the student.

. Giving unequal treatment and unequal responses to this student.

Rejecting the validity of all criticism.
Siding with other students against the compiainer.

Using threats and/or negative reinforcements.

10. Failing to seek counsel of parents.

11. Constantly changing our minds to accommodate or get rid of this student.

12. Assuming ownership of the child's problem.



The Disorganized

Demonstrated Behavior:

1.

10.

11,

12.

13.

14,
15.

Disorganized in terms of schooiwork, materials, schedules, desk, locker, and
literally his/her entire life.

Doesn't have books in class.

Can't find papers.

Can't remember appointments.

May hoid a job outside schoo! and give the job higher priority than school.

Just doesn't seem to have a motivation for order.

. Attention span is very short. Thinking is "scattered.”

. Disarganization makes schoolwork and homework much harder than it need

be.

Easily distracted by anything that goes on in class. Really wants to be
distracted because he/she is not prepared for class.

Seldom completes an assigned task as instructed.

Makes all kinds of excuses which involve others and blame them for his/her
disorder.

Paradoxically, constantly keeps track of the teacher and class.

Takes a long time to get back on track, and then has no time left to do
anything really productive.

Wastes considerable time and effort.,

Because of disorganization, is constantly in motion-physically and mentally.
And even this motion is disorganized.



The Disorganized

Impact of Behavior on Learning Environment

1. Teacher is constantiy irritated because this student just can't get into the
swing of things.

2. Classroom commotion results, but not discipline problems per se.
3. Time is wasted.

4. Constant help and concessions are required because of his/her
disorganization.

5. During discussions, teacher may be distracted and lose train of thought.

6. Teacher may lose patience and develop a sense of helplessness as far as
helping the student get organized is concerned.

7. Learning process is seriously disrupted by this student's disorganization.
8. Teacher's attitude toward the whole class may be affected.

9. Classmates may start to modei the behavior of the disorganized student.






