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PURPOSE
To articulate the standards and procedures for promotion and/or tenure for the Department of Criminal Justice and Public Affairs.

APPLIES TO
Tenure-Track Faculty within the Department of Criminal Justice and Public Affairs

CAMPUS
KU 
 

ORIGINS OF THESE CRITERIA
Productive and meaningful research cannot be measured and evaluated solely (or even principally) by scholarly publications and presentations within select, discipline-specific academic venues. Following the Boyer model of evaluation, which sees scholarly activity manifesting itself in four related and overlapping areas—Teaching, Discovery, Integration, and Application—a candidate’s research work and contributions to both the academic field and to the home institution are considered. These include the writing of books and journal articles, curriculum development, pedagogical advancement, program transformation, community outreach, performance, and multiple educational services.
For meaningful and accurate evaluation of a candidate’s scholarly activity, narrative description is just as essential in establishing a candidate’s “productivity” as is quantifiable data. Numbers, hit counts, citations, and rankings can be informative and revealing of a candidate’s scholarly work. Still, such quantification alone, or overemphasized, can tell a shallow or even misleading story. A richer, more nuanced portrait of a candidate’s actual value and contribution as a scholar requires a considered, reflective description of the candidate’s work—its reach, its innovation, its relevance, its applicability, and its importance to the discipline.
In evaluating candidates who began when Kean had a demanding teaching load and limited research opportunities, we recognize that flexibility is needed. We look forward to the university's continued movement toward a more research-oriented program that has the resources and, therefore, the faculty capacity to complete ambitious research agendas. Criminal Justice and Public Affairs Department candidates are encouraged to develop scholarly portfolios that reflect an integrated balance of a candidate’s research interests with teaching and service. We seek a committed educator who incorporates research holistically into his/her multivalent work at Kean. We recognize that as careers develop, scholars may test out new areas of engagement and encourage such explorations as well. 
Note: The Department wishes to acknowledge the English Department's standards, which also draw heavily on the College of New Jersey standards. Although revised and rewritten, we referred to the English Department standards for the development of portions of this document.

MISSION OF THE DEPARTMENT


Criminal Justice

The criteria presented within this document are designed to promote the fulfillment of the program’s mission.

The mission of the Criminal Justice programs is to prepare students as criminal justice academics and professionals who will contribute to the community, profession, and discipline through critical thinking, research, and participation in the criminal justice (CJ) system or academia. Students in the program will develop a broad understanding of the criminal justice system, including the correctional, courts, and juvenile justice systems; the application and substantive nature of the law, corrections, and policing.

Public Affairs

The criteria presented within this document are designed to promote the fulfillment of the program’s mission as a member of the Network of Schools of Public Policy, Affairs, and Administration (NASPAA).

The mission of the Kean University Master of Public Administration Program (MPA) is to prepare students to be managers and professionals in public, health care, and nonprofit organizations who are committed to public service and are globally aware and engaged in their communities.

The B.A. in Public Service and Administration provides students with the knowledge and experience needed to begin careers in the not-for-profit and public service sectors. Our undergraduate program combines a firm theoretical foundation with an understanding of practical applications. Teaching methods in both elective and required courses stress the use of case studies, hands-on experience, and simulations that demonstrate how theory and concepts evolve into practical applications.

CONTEXT

Criminal Justice and Public Affairs programs teach general education and discipline-specific courses that engage undergraduate majors, minors, non-majors, as well as graduate, Master of Public Administration, and Master of Arts in Criminal Justice. 


Departmental Expectations for Scholarship
In the following sections, the procedures and standards for scholarship are provided for Criminal Justice and Public Affairs tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor. Candidates for reappointment should show demonstrable progress in their scholarly program since coming to Kean. Examples of progress include evidence of journal or book submissions, readers’ reports, acceptance letters, letters of interest, conference presentations, or publications.
We look for a scholarly profile that includes peer-reviewed publications in reputable journals and presses, as well as other research in progress that indicates scholarship developed over several years. We recognize that some scholars may have produced work during graduate school or at another academic position that can contribute to their reputation as scholars. If the candidate wants to include these publications as well, the committee will recognize these accomplishments, as well as publications at Kean University. We realize that there are different journals across different areas of specialization, and that some are valued more than others in those fields. There are also other outlets for scholarship, such as peer-reviewed book chapters and conference papers. There are also book reviews, encyclopedia entries, grants submitted and awarded, published educational research reports, program reports for government agencies, nonprofits, or international organizations, the organization of conferences in one’s field, and more.
Scope, Quality, and Importance of the Scholarly Program 
The Department of ARTP committee is uniquely qualified to evaluate the quality and significance of a colleague’s ARTP portfolio. While a candidate's scholarly program should be coherent, our department recognizes the value of encouraging faculty “to shift the emphasis of their activities over the course of their careers.” 

Categories for Reappointment, Tenure, and Promotion
Category One
Note: These are not ranked in order of preference.
 
1. Peer-reviewed scholarly article published in an academic journal. Publications in journals with enhanced prestige within subfields, e.g., public health or nonprofits with a high impact factor in the discipline, can be weighted higher by the departmental committee when appropriate. It is important to note that many articles in our sub-fields vary in length (anywhere from 6,000 to 10,000 words) and authorship (solo or co-authorship). The ARTP committee recognizes this diversity in our work and considers it when weighing the impact and number of academic publications produced by the faculty. (1.0 equivalent)
2. Scholarly article that appears as a book chapter in a peer-reviewed edited volume from an academic or respected professional press. (1.0 equivalent)
3. External grant received for research (Tier I grant credit: PI or Co-PI = 1.5; Co-Investigator = 1.0; Senior Personnel= 0.75; Tier II grant credit: PI or Co-PI = 1.0; Co-Investigator = .75; Senior Personnel = 0.50). See the Tier criteria in the addenda.

Category Two 
Note: These are not ranked in order of preference.
1. Monograph or equivalent scholarly book, published by an internationally or nationally recognized academic or trade press known for its scholarly publications. The average length is expected to be 75,000-100,000 words with the candidate as a single author or major co-author. Longer and shorter manuscripts will also be considered, but the candidate may receive less credit for these works. (Equivalent of up to 6 peer-reviewed articles based on length, candidate’s contributions, and publisher)
2. Edited volume (book) of academic essays with scholarly introduction (candidate serves as editor and writer of introduction). (Equivalent of up to 3 peer-reviewed articles based on length, candidates' contributions, and publisher)
3. Edited volume (special journal issue) of academic essays with scholarly introduction (candidate serves as editor and writer of introduction). (Equivalent of up to 2 peer-reviewed articles based on length, candidates' contributions, and publisher)
4. Textbook published by an internationally or nationally recognized academic or trade press known for its scholarly publications, whether in print or digital. (Equivalent of up to 2 peer-reviewed articles based on length, candidates' contributions, and publisher)

Category Three 
Note: These are not ranked in order of preference.
 
1. Work of public-facing scholarship (published in highly selective venues recognized for their rigor and professionalism within the field). (.50 equivalent)
2. Peer-reviewed paper in the published proceedings from a juried academic conference or professional meeting published by an academic journal or academic press. (.50 equivalent)
3. Encyclopedia entries, book reviews published in internationally or nationally recognized academic journals or trade periodical publications, and review articles. (.25 equivalent)
4. Awards received for produced scholarship (regional, national, and/or international in scope). (.50 equivalent)
5. Honorable mentions received for produced scholarship (regional, national, and/or international in scope). (.25 equivalent)
6. Peer-reviewed international or national conference presentations that are not accounted for elsewhere in published form. (.25 equivalent)
7. Internal grant received for research (.50 equivalent)
8. External grant applications submitted (.25 equivalent)

A manuscript must be complete and accepted by a publisher and “in production” to count towards promotion and tenure as a publication. “In production” indicates the completion of all work on the manuscript by the author, including all revisions, with the exception of editing associated with production (such as copyediting, page proofs, and indexing). Similarly, articles and book chapters must either be “in print” or “forthcoming” to be counted as publications. “Forthcoming” means that an article or book chapter has been accepted for publication and requires no further authorial revisions or editing, with the exception of editing associated with production (such as copyediting and page proofs). The ARTP committee strongly favors page proofs as evidence of completion. However, given the length of time manuscripts may spend in the review process and/or in the publication queue after final acceptance (which may be more than a year), page proofs may not be available. If page proofs are not yet available, candidates should provide a letter of final acceptance from the journal or press. Given the long response times that can occur, we will also recognize works in progress. These include those submitted for review in which the editor has received and agreed to find peer reviews for a submission, and revise and resubmit that includes articles that have gone through peer review and are in the revision phase. If essays require multiple peer reviews, they will remain in the revise and resubmit phase until accepted. 

Pathways
There are many pathways to success using these categories. One could produce all their scholarship in one of the categories or could use two or more of them. The goal is to achieve a total equivalent score of 4.0, which is measured quantitatively using the scales above, while also creating a reputation as an emerging researcher in your field. For promotion from assistant professor to associate professor and for tenure, the expectation is to reach a total score of 4.0 in research productivity, while also creating a reputation as an emerging researcher in your field. For promotion from associate professor to professor, the expectation is that the candidate will sustain an active research agenda and build a reputation as a contributing scholar in their primary field of research. Thus, the scholarly expectation includes a total of 4.0 equivalent while in rank as an associate professor and 10.0 career total.

Addenda
Range of Tangible Scholarly Outcomes
Articles
Published articles in peer-reviewed journals (or the equivalent, such as a peer-reviewed essay in an edited volume published by an academic/professional press, peer-reviewed conference proceedings, or short-form scholarly/creative hybrid work) are one of the most important forms of scholarship. Article length generally ranges from 5,000 to 10,000 words, and the ARTP committee takes both length and authorship details (solo or multiple authors) into consideration when determining if a candidate has reached the minimum benchmark for the number of articles accepted for publication.
Books
The department recognizes that there are multiple types of books, all of which have value. We recognize the need for new research that is developed in a long-form that books allow. These are often the most labor-intensive of books and help to bring new knowledge forward. We also recognize that in newly developed fields, especially, edited volumes are a way to draw people together to advance knowledge. Organizing an edited volume requires not only writing an essay but also curating the authors surrounding a topic. Finally, we support good syntheses that can be used as textbooks or collections of documents that help inform teaching. Monographs textbooks, and scholarly/creative hybrid works are all valued, whether published by an academic press that practices peer review or by a trade press nationally recognized for its scholarly publications. Book length varies and different lengths of monographs, textbooks, and edited volumes may lead to an adjustment of the equivalency. The publication of the scholarship of teaching and learning will be accepted as part of the tenure and/or promotion evaluation process when such work is appropriate to faculty specialization, expertise, and teaching responsibilities.
Other published forms
Criminal Justice and Public Affairs studies scholars can also engage in additional forms of traditional publishing and emerging publications. For example, they may edit anthologies of literary texts, or collections of scholarly articles, textbooks, or they may engage in public-facing scholarship in nationally recognized venues with broad readership.
Scholarly presentations
These may take various forms, including papers delivered at peer-reviewed or peer-selected conferences (taking place at the regional, national, or international level), invited presentations, and guest lectures. Unless Kean University is hosting a regional, national, or international conference, we expect that these presentations and lectures will take place at other institutions. Peer-reviewed and invited scholarly or creative presentations help to demonstrate the candidate’s influence and visibility in the discipline.

Grants
External grants to support scholarship in Public Affairs Studies are rare, and not something that can be expected of a candidate for tenure or promotion. The department is also cognizant that grant applications take time and research, and therefore, we recognize the work put into these applications even if the award is ultimately not received (candidates will receive some credit for this work, though, of course, this will not be equated with receiving the grant) A successful external grant for scholarship is especially noteworthy evidence of sustained achievement.
Tier I: Highly Competitive / Prestigious Grants (National or international in scope; externally peer-reviewed; low acceptance rate)
Tier I grants include highly selective national or international awards that demonstrate exceptional scholarly merit and broad professional recognition. Examples include, but are not limited to, grants from the National Science Foundation (NSF), National Institutes of Health (NIH), Social Security Administration, Department of Energy (DOE), National Endowment for the Humanities (NEH), Fulbright Program, European Research Council (ERC), Horizon Europe, USAID, the World Bank, OECD, United Nations agencies (e.g., UNDP, UNRISD), and major international or national foundations such as Ford, Mellon, or Gates.
Tier II: Competitive External Grants (National, regional, large foundation grants, or grants from major R1 universities; other externally peer-reviewed competitive grants)
Tier II grants include competitive external awards from national or regional agencies, professional associations, nonprofit organizations, or mid-sized foundations. Examples include grants from state agencies, regional consortia, discipline-based associations, national/international nonprofit organizations, and mid-sized philanthropic foundations.

Community Engaged Learning (CEL) Research

Community Engaged Learning at Kean University (CEL@Kean) is defined as an educational approach that integrates academic learning with community-based experiences to foster active citizenship, social responsibility, and civic engagement. Through CEL, students engage in collaborative partnerships with community organizations, businesses, or agencies to address real-world issues, apply classroom knowledge to practical contexts, and make meaningful contributions to a community, thus fulfilling Kean University’s commitment as an anchor institution. This experiential learning approach emphasizes reciprocity, mutual benefit, and reflection, as students work alongside community members to co-create solutions to complex social, environmental, and economic challenges. Through CEL@Kean, students develop critical thinking, communication, and leadership skills while gaining a deeper appreciation for the interconnectedness of academic study and social action.

Range of Modes of Scholarship
The Department recognizes a range of modes of scholarship, such as the scholarship of discovery, integration, application, and pedagogy. 
 
Authorship
The Department recognizes different kinds of authorship and editorship patterns (e.g., single author/editor vs. multiple authors/editors) in scholarly projects, and that collaborative projects yield meaningful outcomes for both the scholars and the institution. In addition, creative digital projects with participatory elements for contribution are valid works within the field.
Candidates must describe the nature and the process of their collaboration in their materials fully. The Department recognizes both larger- and smaller-scale projects in accordance with the scenarios delineated above. While engaging students in a candidate’s scholarly work is not required to attain tenure and promotion, as indicated above, the Department recognizes student engagement in a candidate’s scholarly work as one possible indicator of scholarly activity.
Flexibility in Support of Diverse Paths in Scholarship
We believe that individual faculty members “should be allowed and even encouraged to shift the emphasis of their activities over the course of their careers” because we “recognize the value to the individual and to the institution of changes in the focus of a faculty member's work” and “the value of having a diverse faculty practicing a range of scholarly activities.” The Department recognizes that scholarly interests may evolve and develop over the course of a faculty member’s career.
Candidates have significant latitude in pursuing new lines of research within their broader disciplinary field.

Recognition of discipline-specific challenges
The department recognizes that the timeline for scholarly publication depends on a number of factors outside the control of the individual scholar, including but not limited to the turnaround time for peer reviewers and the publication schedule of the venue. Since much scholarship may be published years after its composition, scholarship accepted unconditionally and scheduled for publication will be counted toward reappointment, tenure, and promotion. Other completed work in the publication process will be considered, but it is also understood to be less complete than a manuscript that has been accepted for publication. 
Flexibility in support of emerging venues and genres
The department recognizes that new venues for scholarship are emerging and that the number of opportunities for publication in university presses is beginning to decline. As a result, the department recognizes that we will need to be mindful that new venues, such as web-based journals and publication in well-respected commercial presses, will be appropriate for members of the department in specific subfields or at different times in their careers. 
Interdisciplinary work
The Department recognizes interdisciplinary work as the scholarship of integration—the creation of new knowledge by synthesizing and making connections across disciplines or
sub-disciplines—and values such work. 

Criteria for Evaluating Different Types of Scholarly Work
For both tenure and promotion (at either level), the Department expects that candidates exhibit excellence in producing a sustained and respected body of scholarly work.
Books
· Scope: Books should be published by nationally and internationally recognized publishers.
· Quality: Books are evaluated based on the national and international reputation of the press, the press’s visibility, and the influence of that press on the discipline.
· Importance: The importance of a book is based on factors such as book reviews, number of citations, press run, awards, honorable mentions, nominations, prizes, or classroom adoptions. These factors will be increasingly considered for promotion to full professor, but will be flexible for those going up for associate. Once again, we recognize that due to increased lag times in publishing, increased publication queues, and decreased availability of reviewers in our field, many of these reviews, citations, awards, adoptions, etc., may occur after a candidate goes up for tenure. We also value academic books published in a variety of venues, including both academic and trade presses that are respected in the field.
Journal Articles
· Scope: The Department expects journal articles to be published in nationally or internationally recognized venues such as scholarly journals affiliated with professional organizations and academic presses.
· Quality: Journals can be evaluated by various metrics. Some of these are their acceptance rates, circulation, indexing, peer review, and impact factor (although many journals in the field do not calculate impact factor). We recognize, however, that an emerging publication venue or a journal in a smaller subfield may have a unique or significant contribution and impact in the field. Therefore, we do not uphold excessive reliance on journal impact scores for the purposes of academic evaluation and tenure decisions.
· Importance: The importance of an article is based on factors such as the number of citations in publications, awards, honorable mentions, nominations, and prizes, which are indicative of a work’s influence in the field. We recognize that due to the decreased availability of reviewers in our field in a post-pandemic world, delays may occur that are out of the candidate’s control with regard to writing coming out in print. Many reviews, citations, awards, adoptions, etc., may occur after a candidate goes up for tenure. These factors will be taken into consideration for each candidate’s individual research profile.
Other Forms of Publication
· Scope: All publications and digital projects should be published or disseminated in venues of national or international reputation.
· Quality: Books such as edited volumes, anthologies, or collections of scholarly articles are evaluated based on the national and international reputation of the press, the press’s visibility, and the influence of that press on the discipline. Public-facing scholarship (which may include both books and articles) is evaluated based on the national and international reputation of the venue, the venue’s visibility, and the influence of that venue on the discipline and cultural conversation. Digital - projects are evaluated based on evidence such as the national and international reputation of the project itself and/or the hosting institution, the visibility of the project and/or hosting institution, and the influence of the project and/or hosting institution on the discipline.
· Importance: The importance of the above projects is determined by such factors as reviews, number of citations, reprint requests, press run, classroom adoption, awards, honorable mentions, nominations, and prizes, or individual users for a digital humanities project.
Conference Presentations, Invited Presentations, and Grants
The Department also values and takes into account invited readings and lectures, conference presentations, grant applications, grant awards, and other forms of scholarly output related to the candidate’s writing projects or academic interests. With respect to the “rank” of conference presentations, it is important to note our limitations due to capped university travel funds.
Therefore, our department values nationally or internationally recognized conferences, conventions, symposia, and/or annual meetings as well as local and regional and virtual conference/lecture travel.

Tenure and/or promotion to the rank of associate professor. In the Department of Criminal Justice and Public Affairs, the following scholarship expectations to meet University standards apply for the award of tenure and/or promotion to the rank of associate professor: 

For promotion to associate, the candidate may be promoted on the basis of enough items in one category or more than one categories.
Candidates for Associate Professor will be working toward regional, national, and possibly international recognition in their field, which can be documented in a variety of ways. Examples of such recognition might include publications, reviews and citations, participation in prestigious conferences, invitations to edit scholarly anthologies, professional evaluation by peers, receipt of grants or fellowships. Candidates satisfy the Department’s minimum scholarship expectations by satisfying any of the scenarios among the categories. The candidate can also demonstrate to the satisfaction of the Department’s ARTP committee that some other combination of scholarly contributions from the three categories represents an equivalent record of scholarship.


Tenure and/or promotion to the rank of professor. In the Department of Criminal Justice and Public Affairs, the following scholarship expectations to meet University standards apply for the promotion to the rank of professor: 

From promotion from associate professor to professor, candidates should have items from more than one category among the three listed above.
1. Candidates for Professor will have achieved national and possibly international recognition in their field, which will be documented in a variety of ways, such as publications, reviews and citations, invitations to prestigious conferences, leadership in disciplinary organizations, editorship of journals, invitations to edit scholarly anthologies, professional evaluation by peers, receipts of grants or fellowships, and invitations to give keynote addresses and other prestigious presentations. Evidence of a candidate’s professional accomplishments may include taking on other responsibilities (such as mentoring others in their scholarship), deepening the scholarly focus (resulting in greater recognition in the subfield), broadening or shifting the scholarly focus (resulting in broader recognition), and/or moving outward toward broader audiences.

 
2. Candidates should provide copies of evaluations (reviews, citations, reports by other scholars, etc.) of scholarship published, accepted for publication, or exhibited since the time of promotion to associate professor.
 
 
3. Recommendation for promotion requires a positive assessment by the Promotion and Tenure Committee of the overall quality and quantity of a faculty member’s scholarship. The Committee will use its judgment in assessing the qualitative aspects of scholarship, utilizing the solicited external reviews, unpublished peer reviews, and published reviews of published scholarship, if available.
 

Departmental Expectations for Teaching
In the following sections, the procedures and standards for teaching in the Department of Criminal Justice and Public Affairs are provided for tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor. The teaching work we do counts as equally important as the scholarship, which produces publications, and in the Criminal Justice and Public Affairs Dept, we take our teaching very seriously. The Criminal Justice and Public Affairs Department supports the overall academic development of the Kean student. Teaching Criminal Justice and Public Affairs courses requires intense preparation, not just a variety of content material. In supporting our students’ overall academic skills, we acknowledge the importance of engagement in continuous learning in one's field as a qualification of effective teaching. Criminal Justice and Public Affairs department faculty must continuously develop new knowledge, integrate scholarship into the learning process, and employ innovative pedagogical strategies. It is expected that those to be promoted from associate to full professor will take more of a leadership role in curriculum design. Faculty contribution to teaching goes beyond the classroom measures of student and peer evaluations. A more complete picture includes these activities, which may include items like the following: 

· Contribution to curriculum development, including new courses and work on new curricular development
· Innovation in teaching strategies, including the incorporation of new technologies, innovative approaches to learning, and the embrace of community-engaged learning
· Development or revision of courses or programs                  
· Research with students

Departmental Expectations for Service
In the following sections, the procedures and standards for service in the Department of Criminal Justice and Public Affairs are provided for tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor. Service should reflect the candidate’s field coverage strengths and interests, creating an integrated scholarly persona that contributes to the institution’s growth. It is essential that non-tenured faculty members focus on establishing their programs of teaching and scholarship, and that service activities should be carefully selected. While no candidate can accomplish all of these, some examples of service include:

Service
· Outreach to the community (volunteer events on campus or for the institution).
· Total committee work should average about 1-2 a year, whether at the Departmental level, the University level, or the broader scholarly or professional community.
· Additionally, service would include at least some of the following:

Institutional Service
· Contributions to department, college, and university governance.
· Participation in faculty senate, committees, or working groups.
· Advising student organizations or mentoring students beyond teaching (Formal and informal advising of undergraduate students; and formal and informal mentoring of graduate students)
· Advising student clubs
· Administrative roles such as program coordination or department chair duties.
· Faculty evaluations (observations and narrative feedback)
· Organizing events on campus
· Workshops for the Department of the College
· Speaking for campus events
· Organizing Faculty Colloquium
Professional Service
· Leadership roles in academic or professional organizations.
· Peer reviewing for journals, books, or conferences.
· Organizing academic events, conferences, or workshops.
· Serving as an editor of professional journals, books, or book series.
· Serving on editorial boards or advisory panels.

Community and Public Engagement
· Public scholarship and engagement with community organizations.
· Providing expertise to government agencies, NGOs, international organizations, or policy groups.
· Leading outreach programs, service-learning projects, or civic engagement activities.

DEPARTMENT PROCEDURES
Only Department members of the rank of professor will evaluate and vote on candidates wishing to advance to the rank of professor. This document may be amended by a two-thirds vote of the department's tenured and tenure-earning faculty. After the amendment, it must be approved by the Offices of the Dean and Provost. This document will be reviewed by the Department in years ending in 0 and 5.



APPROVED BY: 
The Department of Criminal Justice and Public Affairs 

APPROVED ON: 
Date


Tenure and Promotion Guidelines for Professorial Rank Faculty:
Department Expectations for Scholarship, Teaching, and Service
Department of Criminal Justice and Public Affairs
College of Business and Public Management


The aforementioned disciplinary expectations have been developed, reviewed, and approved by the departmental faculty, the College Dean, and the Provost.

NOTE: For candidates for reappointment, the disciplinary standards in effect during a faculty member's first year of employment are used for reappointment and tenure decisions. Candidates for promotion use the disciplinary standards in effect in the year in which they apply for promotion.
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College Dean	Date



Provost	Date

Review and Approval:
Effective Date: September 1, 2026

Policy Review Cycle: Years ending in 0 and 5 or as needed
This document may be amended by a two-thirds vote of the department's tenured and tenure-earning faculty. After an amendment, it must be approved by the Offices of the Dean and Provost.
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