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[bookmark: _Toc54294419]PURPOSE
To articulate the standards and procedures for promotion and/or tenure for the Department of Communication Sciences & Disorders.

[bookmark: _Toc1917783063]APPLIES TO
Tenure-Track Faculty within the Department of Communication Sciences & Disorders.

[bookmark: _Toc206049250]CAMPUS
KU and WKU
 
[bookmark: _Toc1135973309]MISSION OF THE DEPARTMENT
The criteria presented within this document are designed to promote the fulfillment of the Department’s mission.

The mission of the Department of Communication Disorders and Deafness is to provide our students with the foundation of knowledge, skills, and values to prepare them for careers in the professions of speech language pathology and audiology.  The Graduate Program in Speech-Language Pathology is focused on preparing students to meet currently recognized state and national professional certification standards.  It is committed to preparing entry-level professionals to have the research-based knowledge and skills necessary to function in rigorous healthcare, educational or private practice settings.   The program offers courses that provide students with unique experiences including the ability to identify, evaluate, and appreciate current technology, treatment, and research.

Mission Statement:

To educate future clinicians and scholars from diverse backgrounds based on our commitment to excellence, cultural humility, social accountability and lifelong learning, together with the pursuit of translational research, interprofessional education, and clinical innovation that improves and addresses the cognitive, communication, and social-emotional health and wellness of differently abled individuals across the lifespan.

[bookmark: _Toc727504587]CONTEXT
The Communication Sciences & Disorders Department trains future audiologists and speech-language pathologists to diagnose and treat communication disorders through multiple degree offerings at the graduate and undergraduate levels. Graduates of the Department of Communication Sciences and Disorders work with diverse populations and find employment in a wide variety of clinical, research and educational settings.

The department houses a B.A. program in Speech-Language-Hearing Sciences; an accredited M.A. program in Speech-Language Pathology (SLP), and a clinical doctorate in Speech-Language Pathology, in addition to minor degrees offered in American Sign Language (ASL) and Speech-Language Hearing Sciences. In addition to degree programs, the Department offers  a pre-professional track for preparedness into an M.A. SLP program and an Advanced Certificate in Bilingual Speech-Language Pathology.

[bookmark: _Toc1088551499]Departmental Expectations for Scholarship
In the following sections, the procedures and standards for scholarship in the Department of Communication Sciences & Disorders are provided for tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor.

[bookmark: _Toc225198674]Tenure and/or promotion to the rank of associate professor. 

In the Department of Communication Sciences & Disorders, consideration for reappointment should be based on year-over-year growth in the number of the below artifacts obtained, or, for highly productive researchers, sustained progress towards earning the artifacts required for tenureship or continued refinement and evolution of research approach or methodology. 

The following scholarship expectations to meet University standards apply for the award of tenure and/or promotion to the rank of associate professor from the time of appointment to the time of application.

Initiation of Scholarship. Candidates should have a minimum of three (3) of the following artifacts: 

1. Presentations that are
a. Poster or oratory at local academic or professional conferences and events at a local, college or University level (i.e., not at the state level).
2. Publications in 
a. non-peer-reviewed sources; 
b. open access publications; 
c. newsletters, including VOICES (NJSHA);
d. non-peer-reviewed publications for wide audience, such as popular press.
3. Grant and award from internal sources (i.e., Kean University, CSD Departmental budget, and ORSP) including Released Time for Research (RTR) award, and/or a sustained effort to obtain external grants demonstrated by submitted grant and award applications.
4. Development of other products, including research-based websites, clinical products, assessments, apps, webinars, and other open-educational resources.
5. Demonstration of active and sustained research collaboration with Kean faculty. 
6. Demonstration of research mentorship of graduate and undergraduate students.

Advancing Scholarship. Candidates should have a minimum of three (3) of the following artifacts: 

1. Presentations that are 
a. Oratory at regional and state-level academic or professional conferences and events, including NJSHA,
b. Poster presentations at a national academic or professional conference or event.
c. Co-authored secondary to students in graduate programs only when it extends beyond what is required as a part of students’ regular coursework for a particular class.
2. Publications that are 
a. Co-authored in peer-reviewed journals, including ASHA journals, which are the American Journal of Audiology (AJA); American Journal of Speech-Language Pathology (AJSLP); Journal of Speech, Language and Hearing Research (JSLHR); Language, Speech, and Hearing Services in Schools (LSHSS); and Perspectives of the ASHA Special Interest Groups
b. Authored (whether sole-, first-, or co-authored) in ASHA Leader
3. Demonstration of scholarly expertise by
a. Serving as a peer-reviewer for journals.
b. Sustaining active and ongoing research collaborations with regional and state-level colleagues
c. Invitations to produce letters of support or external letters of evaluations for peers, programs, accrediting bodies, etc.  
d. Earning an additional professional certification

Leadership in Scholarship. Candidates should have a minimum of two (2) of the following artifacts: 

1. Presentations that are 
a. Oratory at national academic or professional conferences and events, including the annual ASHA conference and the CAPCSD conference.
b. Oral or poster presentations at international conferences and events.
2. Publications that are 
a. First- or sole-authored in peer-reviewed journals, including ASHA journals.
b. Published in any reputable peer-reviewed journal with 20+ citations with any authorship
c. Authored academic books or book chapters, excluding self-publication.
3. Demonstration of scholarly expertise by 
a. Invitations to be a panelist, speaker, or presenter at an academic conference or event.
b. Invitations to publish or submit to publish in a reputable (Q1 or Q2) peer-reviewed journal
c. Sustaining active and ongoing research collaborations with national and international colleagues
d. Serving as a journal editor for a peer-reviewed publication.
e. Receiving external public recognition, scholarship, or award for empirical and/or clinical scholarly contributions.
f. Serving as an editor of an academic book or volume when in a role of compiling and reviewing submitted or selected works,  excluding copyediting or technical editing.
4. Grants and awards that are 
a. Received from an external source in an area that benefits the Department and/or College mission where the candidate is PI or co-PI.

Candidates should have at least four (4) total artifacts being peer-reviewed publications in Q1 and/or Q2 journals.

Alternatives 

Candidates that begin their initial appointment with a history of productive and advanced levels of scholarship add value to our department and our programs. In acknowledgement of this, two artifacts demonstrating Advancing Scholarship may substitute for all required artifacts from Initiating Scholarship. For example, candidates may fulfill: 
· Three (3) artifacts from Initiating, three (3) from Advancing, and two (2) from Leadership, or 
· Five (5) artifacts from Advancing and two (2) from Leadership 

An awarded grant or award where the author is PI or co-PI may substitute for up to two (2) of the total number (i.e., four) of peer reviewed publications. Flexibility in the requirement for publication totals is contingent on the size and competitiveness of grant, such that higher dollar amounts and greater competitiveness should further reduce publication expectations.

The contributions that clinical faculty candidates make to the mission of the department and school serve to publicize and increase name recognition of our University and Department. The following scholarly productions, specific only to candidates in clinical faculty lines, can also be considered as a replacement for any of the above items.

1. Works of clinical enrichment, which are:
a. Development of training materials/modules either in-person or online, research audits related to clinical practice, development of CEUs and evidence of interprofessional practice and collaboration.
b. Publications of materials, products, assessments and other clinical instruments made available to a wider audience or for sale. 
2. Works of scholarly outreach, which are:
a. Development of community outreach programs related to clinical and/or research.
b. Development of clinical affiliations, community outreach related to clinical practice and/or research.
3. Works of scholarly production, which are:
a. Publication of materials or products when made available to a wide audience through publication or other forum for public availability or sale. 
b. Other research or clinical products that use works that use retrospective data, with a particular focus on clinical practice, and/or specialized collaboration in typical research programs. 
c. Evidence of contributions and collaboration as a member of an interprofessional research group, including interprofessional collaboration with other faculty.

Rate of Publication

The Department prioritizes the development of products and publications that are clinically and empirically impactful. Research design and research participants must be considered. Research with human participants (particularly young children, populations with language impairments, and individuals with special needs), clinical research, experimental research, treatment studies, longitudinal designs, and qualitative research are time consuming and labor intensive. We prioritize the quality of clinical/empirical impact of the scholarship produced.

[bookmark: _Toc1258893241]Tenure and/or promotion to the rank of professor
In the Department of the Communication Sciences & Disorders, the following expectations to meet University standards apply for the promotion to the rank of professor: 

· Sustained and consistent growth in publications, presentations and grants.
· Sustained and consistent development and evolution in an area of clinical or basic research.
· Evidence of the clinical or empirical impact of their scholarly contributions as indicated by year-over-year increase in metrics of readership, which can include citation counts, author impact factors, and other similar metrics found on research platforms (e.g., ResearchGate, Google Scholar).
· Evidence of recognition for their positive scholarly contributions by a national and international audience, as indicated by such factors as, e.g.:
· invitations to speak at national conferences and events,
· receiving awards and/or honoraria,
· other artifacts that demonstrate a widespread and positive impact of their scholarship.
· Editor and/or Editor-in-Chief of nationally and/or internationally recognized peer-reviewed journals in their respective fields.


[bookmark: _Toc1376408726]Departmental Expectations for Teaching
In addition to the criteria established in the general university guidelines, in the following sections the procedures and standards for teaching in the Department of Communication Sciences & Disorders are provided for tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor.

[bookmark: _Toc2066709570]Tenure and/or promotion to the rank of associate professor.

[bookmark: _Toc1707029623]Tenure and/or promotion to the rank of professor.

[bookmark: _Toc1959410910]Departmental Expectations for Service
In addition to the criteria established in the general university guidelines, in the following sections the procedures and standards for service in the Department of __________ are provided for tenure-track faculty seeking tenure and/or promotion to the rank of associate or full professor.

[bookmark: _Toc729787324]Tenure and/or promotion to the rank of associate professor.
 

[bookmark: _Toc682877164]Tenure and/or promotion to the rank of professor. 

[bookmark: _Toc1593546472]DEPARTMENT PROCEDURES

[bookmark: _Toc949612270]ARTP Ratings for Performance
Using the criteria described above, the candidate’s performance in the areas of teaching, scholarship, and service will be rated using the terms “exceeds”, “meets”, or “needs improvement”, defined as follows:
 
1. “Exceeds” means the candidate exceeds expectations for tenure and/or promotion to this rank.
2. “Meets” means the candidate meets expectations for tenure and/or promotion to this rank.
3. “Needs Improvement” means the candidate falls below expectations for tenure and/or promotion to this rank.
 
Absent exceptional circumstances, no candidate may be recommended for promotion or tenure without meeting standards in all applicable areas of performance, and strong candidates are likely to exceed expectations in one or more categories.
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The Department of CSD and The Faculty Senate Committee on Faculty Affairs.
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