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ommunity for Feedback & Possible Revisions O

® 8. Process of Final Approval: Senate, Provost, President, Board of Trustees

® 9. Action: add to the catalogue, revise curriculum sheets with various approvals

/ ® 10. Implementation




® John Wergin: “ ... achie fution-wide outcomes is less about incentivizing

faculty than creating environments ‘most conducive to faculty lives’: sense of autonomy,

© community, efficacy while acknowledging /respecting the need for recognition.
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should be GE’s reach

outside of

5. Which structures and components appeal to ilou? The Distributional model (1.0), the Integrative
model (2.0), or the High Impact model (3.0)? Some combo? Theme-based pathways? GE SLO
distributional clusters?
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ecifically designated GE
courses, cluste ‘discrete discipline-bound departments?
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