


















































employees in the unit within the applicable policies and practices of the State and in keeping 
with the conditions set forth herein. 

1. Wage Increase: Subject to the State Legislature enacting appropriations of funds for 
these specific purposes, the State agrees to provide the following benefits effective at the time 
stated herein or, iflater, within a reasonable time after the enactment of the appropriation. 

a. Effective the first full pay period on or after July 1, 2023, there shall be a three 
and one half percent (3.5%) across the board increase applied to each negotiation unit 
employee's base salary in effect on June 30, 2023. 

b. Effective the first full pay period on or after January 1, 2024, employees in 
employee relations group (ERG) 1 - range 24 and employees in employee relations group 
(ERG) J, except for employees in the Parole Lieutenant title, will receive a salary adjustment 
of$4,500.00 

c. Effective the first full pay period on or after July 1, 2024, there shall be a three 
and one half percent (3.5%) across the board increase applied to each negotiation unit 
employee's base salary in effect on June 30, 2024 . 

d. Effective the first full pay period on or after July 1, 2025, there shall be a three 
and one half percent (3.5%) across the board increase applied to each negotiation unit 
employee's base salary in effect on June 30, 2025. 

e. Effective the first full pay period on or after July 1, 2026, there shall be a three 
and one half percent (3.5%) across the board increase applied to each negotiation unit 
employee's base salary in effect on June 30, 2026. 

2. New Step: Effective the first full pay period after July 1, 2025, a new step 11 will 
be added to the employee relations groups (ERG) 1, J, and JP salary schedules. Effective the 
first full pay period after July 1, 2025, employees who have been at the tenth step of the same 
range for 24 months or longer shall be eligible for movement to the eleventh step 
providing their performance warrants this salary adjustment. 

3. Salary Increments:
a. Where the normal increment has been denied due to an unsatisfactory

performance rating, and if subsequent performance of the employee is determined by the 
supervisor to have improved to the point which then warrants granting a merit increment, such 
increment may be granted effective on any of the three (3) quarterly action dates which follow 
the anniversary date of the employee, and subsequent to the improved performance and rating 
which justifies such action. The normal anniversary date of such employee shall not be affected 
by this action. The determination by a supervisor to recommend the reinstatement of a merit 
increment as provided herein shall not be grievable unless there is an unfair abuse of discretion 
by the supervisor. 

b. Employees who have been at the eighth step of the same range for 18 months
or longer shall be eligible for movement to the ninth step providing their performance warrants 
this salary adjustment. Employees who have been at the ninth step of the same range for 24 
months or longer shall be eligible for movement to the tenth step providing their performance 
warrants this salary adjustment. 

c. Normal increments shall be paid to all employees eligible for such
increments within the policies of the State Compensation Plan during the term of this 
Agreement. Increments for those not at top step shall continue to be provided to eligible 
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Side Letter of Agreement 

Reciprocal Procedure 

The parties acknowledge that the Department of Corrections will extend Internal Management 
Procedure CUS.001.RDR.01, titled Reciprocal/Double Reciprocal Procedure, so that it will 
remain effective from July 1, 2023 through June 30, 2027 . If the Department of Corrections 
decides to discontinue the practice described in Internal ManagementProcedure 
CUS.001.RDR.0 1, it will provide the Association with 30 days advanced written notice and 
the State agrees, at the Association's written request, to meet and discuss the decision.
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